‘How Can I Serve My School Community?’
From the desk of the Executive Head – Term 1 2020

President Cyril Ramaphosa addressed the nation on Sunday, 15 March 2020 regarding the Coronavirus.
Here are some of important words he said:
‘Fellow South Africans, this is the most definitive Thuma Mina moment for our country. I have
great trust that our people will respond positively to this call to common action. Fellow South
Africans, this epidemic will pass. But it is up to us to determine how long it will last, how damaging
it will be, and how long it will take our economy and our country to recover.
It is true that we are facing a grave emergency. But if we act together, if we act now, and if we act
decisively, we will overcome it’ – Cyril Ramaphosa, President of the Republic of South Africa.
As a school, we are fully behind the call by the President and will do our best to keep our children and
staff safe. We ran various programs and sessions to educate staff and pupils about the virus and sent
relevant information to our parents and key stakeholders.
President Cyril Ramaphosa announced that schools are closing on Wednesday, 18 March 2020 (two
days before the actual closing date) and we heed the call. All Vuleka schools are closing on Wednesday,
18 March and re-open on 14 April 2020, Tuesday.
The best actions you can take to reduce your chance of getting COVID-19 are:
1. Wash your hands frequently and use sanitiser.
2. Avoid touching eyes, nose and mouth.
3. Cover your cough or sneeze with a flexed elbow or with a tissue and throw it away after use.
4. Avoid close contact with others.
As a country, we need to unite and fight this pandemic. We must pray harder than before.
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March: ‘Human Rights Month’ – South Africa

Section 1 of the Constitution states that the Republic of South Africa is founded on the values of human
dignity, the achievement of equality and the advancement of human rights and freedoms. Recognising a
right to dignity is an acknowledgement of the intrinsic worth of human beings. Human beings are entitled
to be treated as worthy of respect and concern.
Vuleka Mission Statement
Vuleka is an Anglican Diocesan School that provides an excellent and affordable education for all.
Vision Statement 7:
Offer a diverse and inclusive environment that inspires and motivates all to strive for academic excellence.
(For more information on Vuleka strategic plan 2020-2023, please visit our website –
www.vulekaschool.co.za)
Vuleka Values in South African Human Rights Context:
•
•
•
•
•

Respect for all irrespective of race, sex, culture, religion and the positions people hold in the
organisation.
Integrity – Do the right thing even when no one is watching.
Be Honest to yourself and those around you.
When you treat people with Compassion they never forget.
Be Responsible citizens.

‘Give every human being right you claim for yourself’ – Robert Ingersoll
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2020 Theme: ‘How Can I Serve My School Community’?

As a school, we decided to focus more on serving the others and build our school community hence we
came up with a new theme for this year, ‘How Can I Serve My School Community?’ We are living in
the world that focus more on individuals than building communities to change itself. We are going to use
this theme to reach out to our school community, especially pupils, parents, church, donors and other
interest groups.
I’m delighted about how some of our schools and outside school parties have heed the call of serving the
others. God bless you all!
Current Enrolments = 1102 pupils
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Pupil Enrichment
Term 1 Assessments
All our schools had assessments, both formal and informal type of assessments. We are going to be
issuing school reports end of term (primary schools) and first week of new term (term 2) for high school.
Thank you to staff and parents for supporting our pupils during assessment period.
Primary School – Swimming Gala

Vuleka primary schools hosted their annual inter school Swimming Gala on Saturday, 07 March at
Rosebank Primary School. A big congratulations to St Mark’s for being the overall winners and St Martin’s
Jellicoe for receiving Best Spirit and Participation trophies. A big thank you to Mrs. Lizette Baker and all
staff who helped at such an important event. Well done!
Ash Wednesday Service
A big thank you to the Anglican Church for making it possible for our children and staff to attend the Ash
Wednesday service in their respective churches. Thank you!
New Vuleka Values on Display
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Valentine’s Day Celebrations
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Empowered Staff
We are a people-centred organisation and our staff forms a key component in how we achieve our set
goals. Our staff are diverse in age, race, gender and experience. We embrace diversity and we offer an
environment that nurtures the gifts and talents of individuals who put the team ahead of their own selfinterest. We will build a staff culture defined by:
•
•

Service- A caring staff that is driven to serve others.
Training- An effective training and orientation program aimed at making things easier for people to
perform their duties.
Access to opportunities- To provide a transparent job progression plan and reward quality and
dedication.
Fun - To create an environment where our staff are living their dreams and having fun at work.
Financial wellness- To provide facilities for staff to gain financial literacy and to achieve financial
wellness.

•
•
•

Vuleka Staff Summit 2020
I believe that the Vuleka Staff Summit 2020 will remain as one of the best summits in the history of Vuleka.
The summit encompassed all areas we put down in our new strategic plan and that is, Service, Training,
Access, Fun and Financial Wellness.
On Monday, 24 February (after staff summit), I received a call from one of our drivers, Kwazi and he had
this to say, ‘Izinga beliphezulu kakhulu baba Majola’ (The standard was too high, Mr. Majola!)
Some of the highlights from the summit:
•
•
•
•

Prof Tumi Diale from University of Johannesburg: ‘Student-Teacher Relationship’
Old Mutual Financial Wellness Presentation: Felicity Stuurman
Dumisani Ntombela from Wits Business School: ‘Teaching The Elephant To Dance’
Drumming!!! Staff loved it!
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Staff Summit (continued)

Congratulations to:
Sithembile Mdlovu for being appointed HOD for Languages at VSSB. Congratulations, Sithembile! We
know she is going to add value in her department.
Farewell to:
Ms. Thobile Mtsweni who held a position of Fundraiser and Internship Coordinator. Thobile formed great
relationships with some of our donors and interns and will be missed by so many at Vuleka, especially
Central Office staff. Thobile is serving notice till 20th of March (last day of term). Thank you for your
commitment to Vuleka over the years, Thobile. God bless!
Staff Eucharist
On the 10th of January, we had staff Eucharist which was led by Rev Canon Mark at St Martin’s then
followed by tea and the Executive Head’s presentation.
New Staff Orientation
On the 9th of January, St Joseph’s Boys School hosted new staff orientation day and was well received
by everyone involved. A big thank you to everyone who helped and made necessary preparations for the
day. The purpose of the new staff orientation day is to introduce newly appointed staff to the organisation.
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Parent Partnership
Expectations (2020 – 2023 Strategic Plan)
Approximately 53% of our enrolments come from word-of-mouth advertising. Our parent body is our
biggest source of advertising and marketing. Parents trust other parents about making decisions about
their children’s education.
As a school, we must treat our parents with respect and be professional when dealing with them over the
phone or in a meeting situation. Our parents are the biggest ambassadors of the school or the Vuleka
brand itself.
‘A brand is the set of expectations, memories, stories and relationships that, taken together,
account for a consumer’s decision to choose one product or service over another’ – Seth Godin
Parents’ Annual General Meeting
On the 14th of March, we held the parents’ Annual General Meeting at St Martin’s-in-the-Veld Church in
Rosebank. We had presentations from the Executive Head (Sanele Majola), Head of Fundraising (Sandy
Greybe), Business Manager (Yvonne Maponga) and a raffle lucky draw. A big thank you to Mrs. Karin
Backwell (Council Chairman) and Mrs. Vicky Makhathini (Council Deputy Chairman) for running a
successful meeting. We raised R75 000 from the raffle, well done and Thank you!
We would like to thank the outgoing parent and church representatives who served council during 2019 2020 period and a big congratulations to newly elected parent and church representatives who will be
serving between March 2020 and March 2021.

‘No school can work well for children if parents and teachers do not act in partnership on behalf
of the children’s best interests.’ – Dorothy Cohen
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Finance and Sustainability
Please accept our apology for the delay in issuing school fees statements for year 2020. As a school, we
decided to move accounting system from Edupac to Pastel Evolution end of last year. The whole system
took longer than we anticipated. However, we did send out invoices for 2020 at the end of last year (2019)
and 2020 school fee schedules were sent out in November 2019.
All statements should be out before end of March 2020. Please accept our apology and know we are
doing our best to finalise the whole process.
Please see the 2020 school fees schedule below:
Monthly Fees

Year Fees

Pre-School & Grade 0

R1,800.00

R19,800.00

Grade 1-7

R2,395.00

R26,345.00

Assisted Learning Junior School

R2,450.00

R26,950.00

Assisted Learning Senior School

R2,500.00

R27,500.00

Grade 8-12 High School

R2,965.00

R32,615.00

Critical areas to sustain the Vuleka Business Model:
1. School fees from parents. We appeal to our parents to pay full school fee amounts on a monthly
basis and if they’re going through a tough period, they must inform the finance office.
2. Fundraising: Parents and school need to work together to raise more funds.
3. Sponsorships: Parents can seek sponsorships from their businesses or employers to enrich our
school programs.
4. Donations: Big corporate, small businesses, trusts and foundations and GDE subsidy.
As a school, we all need to fundraise more to reduce the running costs of the school and maximise
the income.
‘Children are the Priority. Change is the Reality. Collaboration is the Strategy’- Judith Billings
Thank you,
Mr Sanele Majola – Executive Head of Vuleka Schools

Please like our Facebook and Instagram pages – Vuleka school.
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